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• Players should be prohibited from using mobile phones in dressing 

rooms.  

• Avoid actions, language or conduct which threatens or insults any player.  

• Avoid using showers in the presence or company of juveniles.  

• Make appropriate provision for the administration of First Aid and insure 

another adult is always present.  

• Rotate the system used for selecting teams so that the same children 

are not always last to be selected.  

• Never use corporal punishment or physical force.  

• Avoid smoking and alcohol use in the presence of players.  

 

Code of Conduct – Juvenile Players  

• Always do your best, play fairly, and have fun  

• Always shake hands before and after a match  

• Respect officials/referees and accept their decisions  

• Do not shout at or argue with the referee, officials, teammates, or 

opponents  

• Bullying is totally unacceptable  

• Avoid using foul or abusive language  

• Always remember that hurling and football is a team game and 

encourage your fellow players  

• Respect the club and its property  

Code of Conduct – Juvenile mentors / coaches  

 

• Ensure regular games for the greatest number of players.  

• Instil in players and mentors a good attitude and positive approach to our 
games particularly around punctuality, dress code and choice of 
language  

• Avoid the use of players 3 years younger than the age grade of any 

competition, except in exceptional circumstances.  

• Avoid physical or verbal abuse  

• Coach by example and encourage sportsmanship and fair play on the 

field of play among juvenile players  

• Ensure that sufficient time and attention is given to less talented players.  

• Do not rebuke a child for making a mistake, always encourage  

• Try to ensure that training is an enjoyable experience for the players  

• Do not put an over emphasis on results  

• Avoid verbal exchanges with referees or opposing mentors / players  

• Encourage respect for Match Officials by your own behaviour towards 

such officials.  

 

 

 

 


